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Abstract

The study of the administration of good governance management of the Bansomdejchaopraya
Rajabhat University. The objectives are: 1) To study and to survey executive and personnel
administration of good governance in Bansomdejchaopraya Rajabhat University; 2) To compare the
opinion of Executives of good governance in Bansomdejchaopraya Rajabhat University; 3) To study the
issue and to guide the development of administration of good governance in Bandsomdejchaopraya
University .

Research Methodology used data collection from the questionnaire of the sample group
consisting of administrators and staff in Bansomdejchaopraya Rajabhat University. There are 400 sample
and the Cronbach Alpha formula was used to check the reliability of the questionnaire. From the 30
sample, the test results were reliable with score of 0.969. It was analyzed using descriptive statistics such
as the frequency indicating percent average. The quantitative data used to different statistical models like
T-test, F-test method to analyse the standard deviation. The difference of the level of statistical
significance is 0.05 from the PC version using the data statistics.

The population has more female than male participants with ages between 31-40 years; single;
and mostly Master’s degree and Bachelor’s degree holders. There were more university staff than
administrators. Most of their work is in academics. The job level is Entry level status. The period of tenure
is not more than 5 years.

The study found that the comments of the activities for administration of good governance in
Bansomdejchaopraya Rajabhat University in the medium level is moderately up the rule of law. The
subordinates value mainly morality, transparency, responsibility and the principles involved as compared
to the results of the opinions of Executives and employees of the Management of Good Governance in
Bansomdejchaopraya Rajabhat University. According to the results from the Executives/ Administrators
in Bansomdejchaopraya Rajabhat University,personal factors such as age, job level and tenure of the
Executives/ Administrators in Bansomdejchaopraya Rajabhat University adversely affect the

administration of Good Governance Management.
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